
IE80A{P48001+(f,
R.y. ilo. Ol lAlfl7

R.9r*rfc ol th. Pha?pn-
rtctffiAl. turcAtu 

^m 
f,oJ.t oaurlaHf Armril?y

Ed Srvlo Road, Sou(h Lran Epnorny, T.gule Ciy

trr lltDA !o to Erm
0e Jun 21120. Tu-dry, 10:(n..m.

Tlmqh Tr|Iccnftrf,n Yr Zooar phfqrn

i-oiibllilo2m-21
(P.e. t ol.l pnn)

Aptrovm Am pi(ru.oA.nrc flr rrAm nxIl.Aflm FotcAtlqvmGLmLVIXCI

- UIBEAS, IESIIA Bant R-ofuton t{o. 2m7{t E t .d.Aeerol,tne
!1d_PJu:nr,t!3,T_[|1Tr.'lng Rrsrrin tr cf.grung ilC il- h t6'.Lnu.;
axrl tufie tl. !tai, TESDA So.ld L.tirg:

_ fiACll' il a fi. pofty of TESIIA b rlv.r dE 0rD (g) y..6 .ny
Tnhip Regul|0or (IR.) p.oilt-d by Gc TESOA Bcd;

fr{BE t, tllt b . n .d b lrYar lh. dhe Trlit*rg R.erda0lo6 in
vaw of $a (,adogmq{r h bchnobCy, orrulf tutdt enO prrctccr, enO Opdit .amala fic h..fi uo.ft.rr h cqivi,f hth. ir(l$X

_ UtgEAS, tr CIrryir of 0rc pt*t h- A-octto.r, tnc. (CpAt).nd rh.
Ptrilhph. A..e{.lin d S.Nh. E9o.b.l, lnc_ p1961; ufi fhc aiimcc d
Ourliffiom md $nlr6 Ofio. (O8O) ot TESDA h.v. rwaw fi..rt ffrg
Tnhhe R.gu[iorr h Cxrgivitg C ll b pl*ldmrlac Uc crrlgfrr uo*tOrcc
.nd b llpo.id b trc rqril rhmga. h haahra fOneogy ild Drvic. dahray in
dl.r courltiaa, f,l(l r@lltEndadlna.t.lnrrb;

_ fi{$E 3, irdlrty eifr frd prtlr, h.ff by th.k rxp.c&,.
Pr!.U.nb, th. Cr.giE of or P Spir A..ocl6on, lnc. (CpAt) r;d t!
Ptilbpin At.o(i'li,n of S.n io EpotEt, lnc. (p SEl), wifr Ur nmice
..ti6ncc of rhe Orffcdiro. ]rd $Iffi Ofic. (CISO) ol fESOA .rr(lo.r.d th.
prop6.d 

'?i.irnr 
o, thc Tr**rg R.er5in. Ihc .[nite TEhho R.flSon .hai

bc r.p..(td vufh ht t (.f) dnsutt Tdni|e R.eflirrt, b....t on fh. rgr groirp d
lhcclrtS:

- IfCiE S. durirg Olc l2S 
'td 

t21r S[.rd.rd.-Sd[ing f,d Wnlthrtogornt (SSSO) Cofirritb. lr..Uig. hrtd m 07 tlry 2020 rna I U.ti 2OZO,
rup.ctualy, lh. Comnfir dclS..rbd upon ead {[xd b lhn sty mrnmnO
lhc S,rot d .nd prorlrdgr0on d t Trrhtlte R.$.rldoa. for Caltghrhg Gtsdy)
NC ll r tdt dhA r!'A'.nd ltr..L rt inb$d prt ol l,ti. R-olirtfi;

I



TEDAOPO&{I+6
Rrr. r5. 0t lZl,O17

R.prnflc dth FhIFplr.
lcclilrcAl rnrcr,llC Am t[.], iltE CItt? Aunil?y

E-16m,5. Rod,8o{fitrar E my, T.gtlg Ct,

Itt.t[o mltoElm
0e lrr 2040, Tt-.hy, l0:0..m.

ft.ql.h t anihUto. Y,h &il tffirn
frclllbnlot0.ll
(Pltzolaptr)

Ar?toyrE Am riilI.oA'tro fl{t tirm rSxr-moxr r,oi
caltoilmGtmLY)rc[

fgl^f, dt he 0r 12lr TESII Bofd tl. 0lf dl 0e Jur ifrto i IOOO
..m., tf IESOA Eofd ollts.ltd fd ?grov.d [r. prcilUgaalon ot fia Tr$ng
R.lrfrll. fo. C.r.efYilg (Ehlrly) ilC ll:

xow' ncrBilg E ]r ttaorylD 
^l 

n I tflil itaouD,
lh.t Or. TESO 8fld h lr m.fig bCI, (p Jur 2fiA t io:m tm., h-
.!'p.otd.fid Plmt*dlh.&.t.tr.r otd Trfifu tugrtrn lb. Cqirfre
(Eld.rt) NC ll .3 l[lth p.rld.d;

!C II nEtC.lrEO, Ff,AlIY, thtt

(l) Copa. dffi R-ofren itd th. -o[n .ftrad Tr.lht R.$Ion b.
BtD$.d h 0r. Olfttl Gd I h. nryj ol e..ra alc{tr r, rddb..mi d b d drc.,l.d, r.l ia .rtr $J !. ftG06 lh.n (,lS) (hr3 lTon
pl.lcaoo.r;

.. (Zl ru ppe'rm rtglltld ln.lf tr. qfluf Crgivite IC I itr.t cod?}
wlth 0r. rqltut-lt. d tr. -orffid Trtrtg fullluon. Th. d}r.i
pdiod dr.{qLtllin ur.Lria TrJSg R.ei.til jr{ mrp oo thr it
of .fh.dvfy r. in lict l h Ol. hrph.nlltg Gdt L., IESDA CttllE ftr fh.
d.ploF.nt d th. Trnhe R.gratim b ba aard by th IESOA S.arffit frd

_ (3) Gr.du.b d TVET prog:rl cormd by lll .bmr!0on d Tr*the
Rqublirll th.l b. rl$ritd b nnargD flffiby -mil und.r fi. n ton l
-tauttot and oar{Xlcdon pllerm.

k



TESOA4P{SO{1 -F08
R.Y. ilo. 0l 12i)5/17

Republic of the Philippines
TECH rcAL EDUCATIOI{ AND SKILLS DEVELOP ET{T AUTHORITY

East S6rvice Road, Souh Luzon Expr€sswEy, Taguig City

I2I- TEEDA BOARD ICENre
Og Juno 2020, Tu6(hy, 10:00 a.m.

Thrcqh Tahcofiftltrlc Vlr Zoom Pktiofln

R-oluton Xo. 20,!0 - 2l
(PagE 3 of /t pag€.)

APPROV rcA D PROII'LGAN G IHE TRANf, G REGULATIOIIS FOR
c^nEoMxc (EIJTERLU t{C ll

Ado@d thb S day ot June 2020.

ATTY. D. DE Gt'ZfAN
Board vt

AttBsbd br

odg
SEC. ISIDRO S I.APE]|A PftD. CSEE
DesEmaH Chairp€rson, TESDA Board

Oir€dor G6noral, TESDA

(o&indS,gn€d)
USEC. NEf,ATO L EAARI.E

D6part'nont of l..dorild Effi

@Ahrdsjigtlf,d,)
T'SEC. RAFAEIJTA I. AI.DAAA
Dopartnont of Trad€ and Indu3ty

(O,grtdf,.,,E4)
lrsErc. Ix)GIlIro I. 3 f ArTo to

Depfltreflt d Educefbn

(@igrElS*rtod)
I'SEIC. ERE 

'A 
L IIA:ZAREIH{AIIZAM)

Oopsrtnent of Sdonce & Tecftnotogy



tEtb oPaS0{rf6
R.v. i5. O'l l2i0Grl7

R.puDrc dllI Phl?pir
TICIffiAL IUTAIU AE T[.LI DRqflIEXT ruD{ilTY

E .tsanlo. Rad,8o.fi ket Ep.umy, f.gnb Cfy

rtt.luoa loltD Ellrao
(,0 Jl,rrc 2ol0, Tt/-d.y, lo:fl) ..m.

ffroqlr Tal.oonfaruD VL Zaoir Pldorrt

irdgiloo Io. ,020 - at
(P.g.aotip.gr)

rpptorwto Arp tnolr.oA,rrc flG TiArffi igttxlfiorB FoRcrruoftmGrEiLY)rc[

(ol0t.tStg|,d)n lEoiolxriloc. Attct
Eoard t/Lrnbar, trDor S.cbr

@ttitptSigad)
IR. NEE LUII?Aq,E

Borytl trhnba, t bor S.cb.

(OtighC Slgnd)n iooEtroJ.ct{ r,l2.n"
Boatd llrnbGr, tdor Shm.

(o,i,*,.tSrrtd)
Pitr. iAmLPlt l. xoxa'ro

Bo{d ir.mD.r, E rylolr.r Sccbr

(o,Cr!E,tEg,,{)
A?'Y. IAYAT O. EIIWA

Board Ldrb.r, L.bor S.cb{

(Ot9it7€lSigrEd')
n" Rlror R. oE LEOil
Bdrd f/ldnD.I, LSo. Sac{or

ro,bet[/Sig,td)
m.IITmABAYA ORIU
Bcd l.art r, Erpbyrr Scaor

I



Training Regulations
Board Resolution No.

Existing Promulgated
2frJ7.o1

Amendments

Quatification Titte
Caregiving NC ll (Elderly) NC ttCaregiving

SECTION 1 - Definition of the Qualification

consists of competencies that a person must
ac-hieve to provide care and support to
infantsltoddlers, provide care and support to
children, foster sociat, inteltectual, creative and

The CAREGIVTNG NC ll Qualification

emotiona ofdevelopment fosterchildren, the
ofphysrca development children, careprovide

and tosupport andcareelderly provide support
to withpeople specia needs, maintain healthy
and ensafe vironment, torespond emergency
clean ivin room d tn roomg lng toiletbedrooms,
and bath room andwash tron linenclothes,
fabri andhot cold meals

person must achieve to develop the ability to
recognize aging process, participate in the
implementation and monitoring of client,s care
plan, perform caring skiils, perform specialty care
procedures and assist client in administering
prescribed medication.

The
Qualification

cAREGtVtNG (E
consists of com

LDERLY) Nc it
rpetencies that a

Job Title
regiver of an infant / toddler

Caregiver of a child
Caregiver of an elderly
Caregiver of people with special needs

a

a

a

a

Ca Caregiver for elderlya

SECTION 2: Standards

. Participate in workplace communication. Work in a team environment. Practice career professionalism
o Practice occupational health and safety

procedures

c
o Participate in workptace communication. Work in a team environment. Solve/address general workplace problemso Develop career and life decision. Contribute to workplace innovationr Present relevant informationr Practice occupationat safety and health

policies and procedures
. Exercise efficient and effective sustainable

practices in the workplaceo Practice entrepreneuriat skills in the
workplace

AMENDMENTS ON TRAINING REGULATIONS FOR
cAREGtVtNG (ELDERLY) NC I

ANNEX A

Page 1 of 17



ANNEX A

Promulgated
2007{1

nExisti g Training Regulations
No.Resolution

Amendments

r lmplement and monitor infection control
policies and procedures

. Respond effectively to dfficutUchallenging
behavior

. Apply basic first aid

. Maintain high standard of patient services

No AmendmenE

o Provide care and support to infantsltoddlers
. Provide care and support to children
. Foster social, inteltectuat, creative and

emotional development of children
. Foster the physical development of children
o Provide care and support to elderlyr Provide care and support to peop6 with

special needs
. Maintain healthy and safe environment
. Respond to emergency
. Clean living room, dining room, bedrooms,

toilet and bathroom
. Wash and iron clothes, linen and fabric

hot and cold mealsa

. Develop the ability to recognize aging
process

o Participate in the implementation and
monitoring of client,s care plan. Perform caring skills

. Perform specialty care procedures. Assist in client in administering prescribed
medication

SECTION 3: T
3.1 Curriculum

18 Hours (Basic Competencies)

_18 Hours (Common Competencies)
750 Hours (Core Competencies)

786 Hours - TOTAL

Nom inalTraining Horrs:

-37 Hours (Basic Competencies)
112 Hours (Common iompetencies,r
252 Hours (Core Competencies)

+ 160 Hours - Supervised lndustry Learning (SlL

4O1 Hours

561 Hours TOTAL

Nominal Training Hours:

Course
Thi

Caregivers

S course is todesigned enhance the
k skills andnowledge attitudes of lnaccordance with industry standards. It covers

commonbasic, and core tncompetencies NC il.

Page 2 of 17
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ANNEX A

Existing Promulgated Training Regulations
Resolution No.2fi)7{1

Amendments

3.2 Tra
The delivery of training should adhere to the

design of the curiculum. Delivery should be
guided by the 10 basic principles of the
competency-based TVET.

. The training is based on cuniculum
developed from the competency standards;

o Learning is modular in its structure;
. Training delivery is individualized and self-

paced;
. Training is based on work that must be

performed;
o Training materials are directly related to the

competency standards and the cuniculum
modules;

. Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based both on and off-the.job
components;

. Allows for recognition of prior leaming (RPL)
or current competencies;

. Training allows for muhiple entry and exit;
and

. Approved training programs are nationally
accredited.

The competency-based TVET system
recognizes various types of delivery modes, both
on and off-the-job as long as the leaming is
driven by the competenry standards specified by
the industry. The following training modalities
may be adopted when designing training
programs:

. The dualized mode of training delivery is
preferred and recommended. Thus programs
would contain both in-schooland in-industry
training or fieldwork components. Details can
be referred to the DualTraining System
(DTS) lmplementing Rules and Regulations.

. Modular/self-paced leaming is a competency_
based training modality wherein the trainee is
allowed to progress at his own pace. The
trainer only facilitates the training delivery-

o Peer teaching/mentoring is a training modality
wherein fast learners are given the
opportunity to assist the slow leamers.

AS PER NflN/ TR FRAMEWORK ffESDA BR
201+O4t

1. The delivery of training shall adhere to the
design of the cuniculum. Delivery shall be
guided by the principles of competency-based
TVET.
a. Course design is based on competency

standards set by the industry or recognized
industry sectof (Leaming system is driven
by competencies written to industry
standards)

b. Training delivery is leamer-centered and
should accommodate individualized and
self-paced learni ng strategies ;

c. Training can be done on an actual
workplace setting, simulation of a
workplace and/or through adoption of
modem technology.

d. Assessment is based in the collection of
evidence of the performance of work to the
industry required standards ;

e. Assessment of competency takes the
trainee's knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
primary source of evidence.

f. Training program allows for recognition of
prior leaming (RPL) or current
competencies;

g. Training completion is based on
satisfactory performance of all specified
competencies.

2. The competency-based TVET system
recogn2es various types of delivery modes,
both on-and offthe-job as long as the learning
is driven by the competency standards
specified by the industry. The followingtraining modalities and their
variations/components may be adopted
singly or in combination with other modaiities
when designing and delivering training
programs:

Page 3 of 17



ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 2fi)741

Amendments

. Supervised industry training or on-the-job
training is an approach in training designed to
enhance the knowledge and skills of the
trainee through actual experience in the
workplace to acquire a specific competencies
prescribed in the training regulations.

. Distance leaming is a formal education
process in which majonty of the instruction
occurs when the students and instructors are
not in the same place- Distance leaming may
employ correspondence study, oraudio, video
or computer technologies.

2.1 lnstihrtion- Based:
. Dual Training System (DTS)/Dualized

Training Program (DTP) which contain both
in-school and in-industry training or fieldwork
components. Details can be referred to the
lmplementing Rules and Regulations of the
DTS Law and the TESDA Guidelines on the
DTP;

. Distance leaming is a formal education
process in which majorrrty of the instruction
occurs when the students and instructor are
not in the same place. Distance learning may
employ correspondence study, audio, video,
computer technologies or other modern
technology that can be used to facilitate
leaming and formal and non-formal training.
Specffic guidelines on this mode shall be
issued by the TESDA Secretariat.

. Supervised lndustry Training (SlT) or on-
the-job training (OJT) is an approach in
training designed to enhance the knowledge
and skills of the trainee through actual
experience in the workplace to acquire
specific competencies as prescribed in the
training regulations. lt is imperative that the
deployment of trainees in the workplace is
adhered to training programs agreed by the
institution and enterprise and status and
progress of trainees are closely monitored
by the training institutions to prevent
opportunity for work exploitation.

. The classroom-based or in-center
instruction uses of learner-centered
methods as well as laboratory or field-work
components.

2.2 Enterprise-Based:
o Formal Applenticeship - Training within

employment involving a contract between
an apprentice and an enterprise on an
approved apprenticeable occupation.. lnformal Apprenticeship - is based on a
training (and working) agreement between
an apprentice and a master craftsperson
wherein the agreement may be written or
oral and the master crafrsperson commits
to training the apprentice in all the skills
relevant to his or her trade over a significant
period of time, usually between one and
four years, while the apprentice commits to
contributing productively to the work of the

IS

and
ntegrated into the

ntices learn

business. Training

Page 4 of 17
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ANNEX A

Existin g Promulgated Training Regulations
(Board Resolution No. 2OO7{1 )

Amendments

by working alongside the experienced
craftsperson.

. Enterprisebased Training- where training
is implemented within the company in
accordance with the requirements of the
specific company. Specific guidelines on
this mode shall be issued by the TESDA
Secretariat.

2.3 Cornmunity-Based:
Community-Based Training - short term
programs conducted by non-government
organizations (NGOs), LGUs, training
centers and other TVET providers which
are intended to address the specific needs
of a community. Such programs can be
conducted in informal settings such as
barangay hall, basketballcourts, etc. These
programs can also be mobile training
plogram (MTP).

a

3.3 Trainee Entry Requircments
Trainees or students should possess the

following requirements:
o can communicate both in oral and

written;
r physically and mentally ft;. with good moralcharac*eq and
. can perform basic mathematical

computation

This list does not include specific
institutional requirements such as educational
attainment, appropriate work experience, and
others that may be required of the trainees by the
school or training center delivering the TVET
program.

Trainees or students wishing to enroll in this
progmm should possess the following
requirements:

Have completed at least 10 years basic
education or an aftemative learning systems
(ALS) certificate of completion with grade 10
equivalent holder
Basic communication skills

a

a

Page 5 of 17
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ANNEX A

Existing Promulgated Training Regulations
{Board Resolution No. 2fi)7{t}

Amendments

3.4 List of Tools, and taterials
Recommended list of tools, equipment and

materials for the training of 25 trainees for
Caregiving NC ll are as follows:

TERTALS
Otv Dsdiottrr Cltv D6sirim Otv Dessrolim

2 pcs. Arpot (llol WatH) lft Bed Ordcw 2lils Alcolpl

1 pc. Skilet 1pc Bed uqical 2 prks A,l p{rrpoe d€lergst

5 *ts
Garbage &n
{lrodegBdrble and
lM-hodryadalre

2
uftts Bleflds /Fics 2ps. Babyol

2 pcs Urmal 2 pcs. Bp apptratJs,
aMoiJ l0ps. Soap

12 pcs Barn (mll) 2 pcs.
Bp apparat6.
merqnid 5ps. Fe€drg boiltes wi

cow and nrppbs
loc BlLv Lrath tub Cotle mktr 4 oG. Brb aod babv lrveltes

12 xs Fht shst lpc Cnb Elemhrro soluuqr

12 pcs Glovs -hflshold I padd
eadt

(hllee. Crem and
srrqil

1 box Glwes urqml Food Dlres$r Cotlm buds

12 pcs frce l0reU
torebtt€ 2 pcs. Flf, -Dn wth i.dirg

board
lst CsdtHts

12 pcs.
tJalh loweu
towelette

lmil Mtctware
- dbilrl

own
I gal Fabne softmr

4 pca Bhnkel 1 o1€n {electm, g6) Fmd rbc m fo{
ffimeds

4 pcs. Cmftnls ChJGwi0r:m I pacl Daaper (chtH $d
adull)

2 pca. Bedpan l mit Onr€sl '| gal t qud e+ (cbarng
boil6l

2 pcs.
Bonb trush
(clsinng f@ding
botlbsl

2 pcs. Whte bord l ldo lnfst(rrula

2rcs BuDrno ckrth oHP/LCD' 6 oxks Trlle naokns
5 ocs. Babv clolhes Clmuters/mlH TaHe cbth

5 pcs Baby blankel I unit I poc* Gsbaoe bas

'l pc. Ctrp€t4rt xEfl I Pc,

Sghygm+
rcrels 2 *b/

€cfi
3at'trg
nr4tcmlia
rd cfiiu)

(adrlt

I pc. Ck {hes b{ush I pc. EollleSlsrks.
elecbla

IRATIIT{G IATERIALS/
REFERfiTCES

I pc. Ckrlhes hwper I pc. Sletheop€ 1. Mc$srdce
Babv

lpc Clolhes rack lmd Stovo
2. tnhnl CarB

Fe€dina

2 each
Cblhes, bnq ald
tabrcs tor lanrdry lmit

Op€rational
lelephdE unit

3 Stry boolc e.g
CirdereLe, *ol
*rhib etc

1sl China ware
l0

sts
TtsrmnEter(GC,
rectal, Axilla,
TwrD3nicl

4 C*d*rcs A
Sludv o, M.*rily

1*l Cooting uleEils 1s.t Breid bsls 5 Corndete Eady
Childtmd

5 pcs Cuttng board I mit macfire 6 Baby Hay

tst Cudery l wnt Daer 7. Fundmids of
N6im

lil no scal€ {l CmldEI
I pc. l:bctnc @erer ,pc t3l 9 Toddler Plav

l0 pcs C{M (hosfrtaD 1md Vaoumcbas
- H€w Dulv

l0 CareoltheAdull

e cap 1 Pc. Clne o r3lter 12. Gl,effBof
Oiffmnl Area of
tBhoe1 pc. Keltle lpc Hrgh cfiair/lffiier

'I $t Pols ard tr:n I mit Dcssng fdby r/ lsU
eactr roYs

l0 pcs Pol holder

cofbn batls
m€dlrrrc glrss
tffiler
rerd drBertg
st

13. Cnpm
1ll. Pli'y Dorqh
t5 Sh4esdttr
16. Co{ornrg Bml

2 pcs
4erm lst Firsr sid tn 17. Muisi trrtooitC

lst (a4ct bb) I
emlt

Durrrry r

ddt)*
- u* tor

(t cby illd

bctlrm
18 P6ft6.F4loys

lst
Grming lir
(hai6nEh. @$,
Bil crrtls. m{
brush)

I
e*h

DwrmyhrCPR
(mfrtl, chlu and
dutt)"

19. TolE (aswted),
gtrf,r€s ild
agsbs

5 pcs Hsd tow€l OFFICE EOUIPilEIIT/
FUR'{IIURE TAPES,DISC

let Feeding utecils
(Ctxld and adrlt) lwn Fax mchane

lst Memrgcr.g I mit Tebvrsion 21. Aftifoal Rsp
(lnfaol. CHld std

Recommended list of tools, equipment and
materials for the training of 25 trainees for
CAREGTVTNG (ELDERLY) NC il.

TRAIXIiIG CEITER OFFICE

EQUIPITIEHT

QTY U'{IT D E SC RtPTtOt{/ SPECtfl CATrOlir
1 PC Compute, table
3 SETS OfFce lrble (regular size) rvilh chairs
? PC Sleel cabrnel
1 SET Compuler witi complete acces3ories and applicalions
I UNIT Teledrone wilh intemel
I SET Pnnler

I UNIT Air condilioning uoit
T PC Wall clock
) SET First Aid Krl

I PC Rechargeabl'c Emergency Lamp
a PC Fire Extinguirher
1 PC Bulletn board

TOOLS
QTY U'IIT OE SCRIPTIOII/SPECIFICATION

2 PCS Scrs3013

1 PCS Slaplet
1 PCS Punch€r
1 PC While board eraser

ITATERI.ALS

QTY UXIT D E SC RIPIIO tI/SPECI FICATIOl{
1 REAM bond !aper (each)

25 PCS l$Ug"" lhort Folder each
25 rcS L!m*short Envelop each

1 REAM A4. k{t€r, lcgal bond papc, (eacn}
,l BOX Faslener
I 80x Slaplc wire
3 PCS Eall!fiA/ ink conection tape / tluid
1 BOX Prp€r c[p

PCS lryhls loard markcrs (BF.n"QLllE, BL.ACK (eachi
3 PCS Pencd eraier

III STRUCTrcTAL ilIATERIAL S and LEARIIIIGGUIDE s -_--
QTY UttIT o E sc Rr Piaota, sF E c I Flc ATtoN

I COPY S6sion plans p€( unit of eornp€tency
'I COPY On the Job Training (OJT) pfogram
,( coPrEs Trar{ree3 Record Books

1 COPY Slrmmabve assessmenl lool3 per unit lcluster of unrti of
COHTEXTUAL LEARXII{G AREA

qTY UIIlT orsCnrpnoffi
I POSTER charl lor 25
1 POSTER
1 PC Wafl

1( PC
2 PC

I UNIT
1 PC board

PC whde
2 PC eraS€r
I PC
1 PC
I UNIT
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ANNEX A

5 pcs Pmler 6lrns alun

I Pc. Prck up fsc€p

6S

lpc

o Ccregimg lor Elderty o, Creri.tric
. NUG€3 Pod(et Guire
. lledicrl dictionrry
. Mlfts / PPD
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Existing Promulgated Training Regulations
Board Resolution No. 2fl)7{1

Amendments

3.5 Training Facilities
The Caregiving Leaming Facility must be of

concrete structure. Based on class intake of 25
students/trainees, the space requirements for the
teaching/leaming and curriculum areas are as
follows:

Based on a class intake of 25
leamersftrainees.

Space
Requirement

Size in
Meters

Area in
Sq.

ileters

Total Area
in Sq.
teters

Space
Requirement

Size in
ileters

Area in
Sq.

Meters

Total ^Area
in Sq.
Meters

Administration
Office

Administative/Of
fice Area

15
sq.m.

15 sq.m

Demonstration
Room

Training
Resource Area

10
sq,m.

10 sq.m

Child Care 30
.m

30 Practical Work
Area - Elderly

35
sq.m

35 sq.m

Contextual
Leaming Area

- Home
Management

60
sq.m.

60
sq.m.

30
sq.m 30 sq.m

Leaming
Resource Area

- Elderly Care 30
sq.m

30
sq.m.

15
sq.m

15 sq.m.

Computer
Laboratory

10
sq.m.

10 sq.m.
Care for
People with
Special Needs

30
sq-m.

30
sq.m- Cirarlation Area 30

sq.m. 30 sq.m.
Academic Room 30

sq-m-
30

sq-m.
Career
Counseling Area

5
sq.m. 5 sq.m

Study Room/
Learning
Resource Center

Clinic/Lactating
Room

5
sq.m. 5 sq.m.

Clinic

and

Comfort Room
for Special Child 10

sq.m 10 sq.m
Separate
Restrooms for
Female and Male

and male

Separate
restrooms for 10

sq.m
10 sq.m.

Total workshop area: 175 sq. m

J each

Library holdings
must be less than
five (5) titles
related and for
each title at least

Total workshop area: l8O sq. m.

Working Field 0.25 hecrarc (ltOA/Rentat)
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ANNEX A

Amendments

SECTION 4 Assessment and Certification ements
4.1 To attain the National Qualification of Caregiving

NC ll, the candidate must demonstrate
competence through project-type assessment
covering all units listed in Section 1 . The
successful candidde shall be awarded a
National Certificate signed by the TESDA
Director General.

4.2 The qualification of Caregiving NC ll may be
attained through -
4.2.1 Accumulation of Certificates of

Competency (COCs) in the folloring
areas -

4.2"1.1 Providing care and support for infants,
toddlers and children
. Provide care and support to infantsil

toddlers
. Provide care and support to children
. Foster social, intellec{ual, creative
and emotional development of
children

. Foster the physical development of
children

o Maintain heatthy and safe
environment

. Respond to emergency

. Clean living room, dining room,
bedrooms, toilet and bathroom

. Wash and iron clothes, linen and
fabric

Existing Promulgated Training Regulations
Board Resoluton No. 2007{1

. Must be a holder of NC lll
o Must have undergone training on Training

Methodology ll (rM Il)
. Must be physically and mentally fit
o 'Must have at least 2-3 years job/industry

experience on supervisory/managerial level
. Must possess good communication skills

*Optional. Only when required by the hiring
institution

3.6 Trainer's Clualifi cations
. Must be a holder of National TVET

Trainer Certificate (NTTC) Level I in
Caregiving (Elderly) NC ll

o Must be a graduate of any allied health
courses or Bachelor's Degree

o Must possess good communication skills
. Must have at least two (2) years industry

experience for the last five (5) years

lnstitutional assessment is undertaken by trainees to
determine their achievement of units of competency.
A certificate of achievement is issued for each unit
of competency.

lnstitutional Assessment is gathering of
evidences to determine the achievements of the
requirements of the qualification to enable the
trainer make judgement whether the trainee is
com or not

Competency Assessment is the process of
collecting evidence and making judgments
whether competency has been achieved. The
purpose of assessment is to confirm that an
individual can perform to the standards expected
at the workplace as expressed in relevant
competency standards.

The assessment process is based on
evidence or information gathered to prove
achievement of mmpetencies. The process may
be applied to a tull qualification or employable
unit(s) of compelency in partial fulfillment of the
requirements of the national qualification.

,f.1 NATIONAL ASSESSilENT AND
GERTIFICATION ARRANGEMENTS

4.1 .'l To attain the National Qualification of
CAREGIVING (ELDERLY) NC il the
candidate must demonstrate competence
in all uniUs of competency listed in Section
1 . Successful candidates shall be
awarded a National Certificate (NC)
signed by the TESDA Director General.

4.1.2 Assessment shall focus on the core units
of competency. The basic and common
units shall be integrated or assessed
concurrently with the core units.

4.1.3 Any of the following are qualified to
undergo assessment and certification:

4.1,3.1 Graduates of WTR_registered
program, NTR-registered programs
or formal/non_formal/informal
including enterprise_based
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Existing Promulgated Training Regulations
Board Resolution l{o. 2fi}7-01

. Prepare hot and cold meals

4.2.1.2 Providing care and support for the
elderly and people with special needs
. Provide care and support to elderly
. Provide care and support to peode

with special needs
e Maintain heafthy and safe

environment
. Respond to emergency
o Clean living room, dining room,

bedrooms, toilet and bathroom
. Wash and iron clothes- linen and

fabric
. Prepare hot and cold meals

4.2.2 Demonstration of competency through
project-type assessment covering all required
units of qualification

4.3 Assessment shall focus on the core units of
competency. The basic and common units shall
be integrated or assessd concurrently with the
core units.

4.4 The following are qualified to apply for
assessment and certifi cation:

4.4.1 Graduates of formal, non-formal and
informal institutions induding enterprise
based training progtams

4.4.2 Experienced workers (wage emdoyed or
self employed)

4.5 Reassessment is allowed only after one mordh
from the date of assessment. Reassessment
for a National Certificate shall be done only on
the task/s that the candidate did not
successfully achieve.

4.6 A candidate who fails the assessment for two
(2) consecutive times will be required to go
through a refresher course before takr€
another assessment.

4.7 Only certified individuals in this Qualificatircn
may be nominated by the industry sector for
accreditation as competency assessor.

4.8 Only accredited competency .rssessors are
allowed to conduct competency assessmert,
however trainers who are accredited
competency assessors are not allowed to
assess their trainees.

Amendments

training related to Caregiving
(Elderly) NC ll

4.1.3.2 Experienced workers (wage
employed or self-employed) who
gained competencies in providing
caregiving s€rvices for at least two
(2) years within the last five (5)
years.

4.1.4 Recognition of Prior Learning (RPL).
Candidates who have gained
competencies through education,
informal training, previous work or life
experiences with at least three (3) years
of caregiving experience within the last
five (5) years may apply for recognition in
this Qualification through Portfolio
Assessmert.

Requirements and implementation
procedure of Portfolio Assessment must
be consistent with TESDA Circular No. 47
series of 2018 on "lmplementing
Guidelines on the lmplementation of
Portfdio Assessrnenl Leading to
Recognition of Pior Learning (RPL)
within the IESDA Asses sment and
Ceftitication Systerr/, and with TESDA
Circular No. 1 18 series of 2019 on
"Addendum to the Implementing
Guidetines on the lmplementation of
Portfolio Assessmenl Leading to
Recognitbn of Prior Leaming (RPL)
within the IESDA Assess ment and
Certific ation System. "

4-1.5 Holders of National Certificate (NC) or
Certificates of Competency (COC) in
Caregiving Services NC ll are required to
undergo re,assessment under the
amended Training Regulations (TRs),
upon expiration of their Certificates.

4.1.6 The guidelines on assessment and
certification are discussed in detail in the
"Procedures Manual on Assessment and
Certification" and 'Guidelines on the
lmplementation of the "philippine TVET
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rd Resolution No. z(nt0i
Existi Png romulgated ulationsRegTraining Amendments

4.9 Assessment of competence must be undertaken
only in the TESDA accredited assessment
center. The performance of assessment
(demonstration of competence), horrever, may
be done in any venue or workplace duly
designated by an accredited assessment
center.

4.10 The guidelines on assessment and certification
are discussed in detail in the procedures
Manual on Assessment and Ceffication.

Certification System (PTCACS)".

4.2 COTPETEHCY ASSESSiIIENT
REQUISITE

4.2.1 Self-Assessment Guide. The self_
assessment guide (SAG) is accomplishedby the candidate prior to actual
competency assessment. SAG is a pre_
assessment toolto help the candidate and
the assessor determine what evidence is
available, where gaps exist, including
readiness for assessment.

This document can:
a- ldentify the candidate's skills and

Knowledge
b. Highlight gaps in candidate,s skills and

knowledge
c. Provide critical guidance to the

assessor and candidate on the
evidence that need to be presented

d. Assist the candidate to identify key
areas in which practice is needed or
additional information or skills that
should be gained prior

4-2.2 Accredited Assessment Center. Only
Assessment Center accredited by TESDAis authorized to conduct competency
assessment. Assessment centers
undergo a quality assured procedure for
accreditation before they are authorized
by TESDA to manage the assessment for
National Certification.

Accredited Competency Assessor.
Only accredited competenly ,**"""oi iu
authorized to conduct aslessment ofcompetence. Competency assessors

Y19.,9.: .., quatity assured system of
acgreditation procedure before'they areauthorized by TESDA to ,.="rl in"competencies of candidates for National
Certification.

andCompetency Assessment

4.2.3

ANNEX A
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